New  actions  in  apprenticeship  and 
industry  training 


On  October  17,  Clint  Dunford, 
Minister  of  Advanced  Education  and 
Career  Development  announced  the  fol- 
lowing new  actions  in  apprenticeship 
and  industry  training.  The  Minister  was 
responding  to  recommendations  from 
the  Alberta  Apprenticeship  and  Industry 
Training  Board.  The  recommendations 
are  the  result  of  industry  consultation 
over  the  past  year. 

• more  options  for  training 

• improved  financial  support  for 
apprentices 

• increased  promotion  of  ways  to  start 
an  apprenticeship  and  recognize  pri- 
or learning 


• more  training  opportunities  for  youth 

• increased  options  for  certification  of 
workers 

•a  strengthened  industry  advisory 
committee  network 

Further  information  on  some  of  these 
initiatives  is  provided  in  this  edition  of 
UPDATE. 

For  the  complete  text  of  the  October 
17  announcement,  call  310-0000  toil  free 
and  ask  for  the  Communications  Branch 
of  Advanced  Education  and  Career 
Development  (in  Edmonton  dial  422- 
4495).  The  announcement  is  also  avail- 
able on  the  World  Wide  Web  at 
http://www.gov.ab.ca/whatsnew 


Top  Apprentices  Recognized 


Will  you  be  one  of  the  apprentices  recog- 
nized next  as  the  top  apprentice  in  your 
trade?  Each  year,  the  Alberta 
Apprenticeship  and  Industry  Training  Board 
recognizes  the  apprentice  in  each  trade  who 
has  achieved  excellence.  A Top  Apprentice 
Award  is  given  to  the  apprentice  who  has 
the  highest  combined  mark  in  the  final  peri- 
od of  formal  training  in  their  apprenticeship 
program.  A strong  recommendation  from 
the  employer  is  also  required, 
in  iNovember  1997,  family  and  mends  or 


top  apprentices  in  the  50  trades  joined  mem- 
bers of  the  Board  and  the  Honourable  Clint 
Dunford,  Minister,  Advanced  Education  and 
Career  Development,  to  recognize  the  excel- 
lence of  both  the  award  winning  apprentices 
and  the  employers  who  provide  the  on-the- 
job  training  - 80%  of  the  apprenticeship  pro- 
gram. 

Congratulations!  to  die  1996-97  winners, 
and  good  luck  to  those  apprentices  complet- 
ing their  final  period  of  formal  training  in 
1997-98. 


Board  responds  to  skill  shortage 


Alberta’s  economy  is  growing.  There  is  a 
need  for  more  skilled  and  trained  people. 
The  Board  has  responded  with  some  new 
programs. 

• The  Qualification  Certificate  Program 
is  one  way  to  recognize  a person’s  skills  and 
abilities.  This  is  done  through  a review, 
assessment  and  verification  of  previous 
work  experience,  knowledge  and  skills.  If 
people  meet  industry  standards  and  pass  die 
required  examinations,  they  receive  an 


Alberta  Qualification  Certificate. 

• Prior  Learning  Assessment  is  a way  to 
obtain  credit  for  previous  experience  and 
training  in  a trade.  A person  may  receive 
advanced  standing  and  shorten  the  amount 
of  time  required  to  complete  an  apprentice- 
ship program.  When  they  complete  their 
training  program,  they  receive  an  Alberta 
Journeyman  Certificate. 

For  more  information  see  advertisement 
on  page  2. 


Financial  assistance  available 
for  apprentices 

Yes,  financial  assistance  is  available  for  apprentices  while  they  arc  attending 
formal  training.  !n  August  1 997,  Advanced  Education  and  Career  Development 
responded  to  apprentice  needs  with  a revised  student  loan  and  grant  program 
with  most  of  the  money  in  the  form  of  a grant. 

Most  apprentices  are  eligible  for  El  (employment  insurance)  benefits. 
Apprentices  who  need  additional  assistance  to  go  to  school  may  apply  for  help 
through  the  Alberta  Students  Finance  Board.  Apprentices  who  are  not  eligible  for 
El  may  also  apply.  Assistance  is  needs  based.  It  is  in  the  form  of  student  loans 
and  grants.  To  qualify  for  help,  the  apprentice  must  demonstrate  need  and  main- 
tain passing  grades. 

It  is  important  to  apply  early.  For  more  information,  contact  the  Career 
Development  Centre  or  Apprenticeship  and  Industry  Training  office  near  you. 


You  can  make  an  impact...  Join  an 
industry  advisory  committee 


The  Alberta  Apprenticeship  and  Industry 
Training  Board  ne^  dedica^  people  wdto 
have  first  hand  experience  in  a trade  or  desig- 
nated occupatioa  Do  you  have  knowledge 
of  training?  Are  you  enthusiastic  about  devel- 
oping a skilled  workfonx?  The  Board  wants 
YOU  to  be  a member  of  an  industry  advisory 
committee. 

As  a member,  you  will  help  develop 
training  standards  and  exams  for  trades 
and  occupations.  You  will  also  help  make 
sure  that  training  meets  the  needs  of  your 
industry. 

Who  makes  up  the  industry  advisory 
network? 

• LACs  (local  apprenticeship 
committees) 

• PACs  (provincial  apprenticeship 
committees) 

• OTCs  (occupational  training 
committees). 

LACs  work  in  the  local  community. 
They  keep  a “finger  on  the  pulse”  of 
local  activity  in  their  trade.  I^Cs  pro- 
vide local  input  to  the  PAC  for  their 
trade  and  alert  their  PAC  to  local  issues. 

There  is  a PAC  for  each  trade  and  they 
have  many  responsibilities.  Their  most 


important  one  is  to  develop  training  stan- 
dards, course  outlines  and  examinations. 
Course  outlines  are  used  by  the  training 
institutions  to  provide  the  formal  training 
in  each  trade.  The  industry  examinations 
make  sure  that  apprentices  meet  the  stan- 
dards that  industry  has  set 

PACs  make  recommendations  to  the 
Board  about  training  and  certification. 
They  also  keep  in  touch  with  the  LACs 
and  their  acti’.'ities. 

Designated  occupations  have  occupation- 
al training  committees.  Their  responsibili- 
ties are  the  same  as  both  local  and  provin- 
cial apprenticeship  committees. 

Each  committee  has  an  equal  number  of 
employer  and  employee  representatives. 
The  Board  appoints  members  to  the  com- 
mittees. Administrative  and  technical  sup- 
port are  provided  by  Advanced  Education 
and  Career  Development. 

Would  you  like  to  become  a member? 
Contact  the  Apprenticeship  and  Industry 
Training  office  at  the  Career  Development 
Center  near  you  for  more  information. 


Industry's  needs  change...  Board  responds 


Block  release  of  apprentices  to  attend  formal 
training  is  the  backbone  of  apprenticeship  in 
Alberta.  Block  release  means  an  apprentice  leaves 
work  and  goes  to  school  for  a block  of  time.  This 
creates  challenges  for  some  employers  and  appren- 
tices. As  the  economy  continues  to  grow,  alterna- 
tives are  needed. 

While  block  release  will  continue  to  be  offered, 
there  are  ways  to  do  training  differently.  One  day 
a week  instruction,  learning  at  your  own  pace 
training,  distance  delivery  and  mobile  delivery  are 
ideas  being  developed  in  some  trades. 

Here  are  some  examples. 

• Baker  and  Cook  apprentices  can  attend  classes 
one  day  a week  at  some  training  institutions. 

• Learning  at  your  own  pace  training  while  in 
school  is  available  in  the  Carpenter,  Electrician 
and  Welder  trades. 


• Distance  delivery  with  labs  done  at  a technical 
institute  in  the  evening  or  on  weekends  is  avail- 
able in  the  Electrician  and  Instrument 
Mechanic  trades. 

• Employers  and  apprentices  in  the  Concrete 
Finisher  trade  throughout  the  province  can 
arrange  for  training  to  occur  in  their  local  com- 
munity through  a mobile  training  program. 

• Training  for  Crane  and  Hoisting  Equipment 
Operator  - Boom  Truck  apprentices  can  be 
provided  in  any  community  in  partnership  with 
local  employers. 

If  there  is  enough  interest  and  it  is  cost-effective, 
these  kinds  of  options  for  training  can  be  provided 
in  more  trades.  Employers  and  apprentices  — con- 
tact the  program  development  officer  for  your 
trade  at  427-8765  to  express  your  interest  in  these 
kinds  of  options. 


...what's  it  all  about? 


Earlier  this  year  we  spoke  with  some  of  you  about 
what  you  would  like  in  a newsletter.  You  said  that  you 
want  and  need  more  information  about  Alberta’s  appren- 
ticeship system.  UPDATE  is  a response  to  this  need. 

The  Alberta  Apprenticeship  and  Industry  Training 
Board  is  distributing  UPDATE.  The  circulation  for  this 
first  issue  is  more  than  55,000.  Let  us  know  what  you 
think.  We’re  open  to  your  suggestions. 


Write  us  at: 

UPDATE,  Alberta  Apprenticeship  and  Industry 
Training,  10th  floor,  10155  102  Street, 
Edmonton,  Alberta,  T5J  4L5, 

Fax  us  at  403-422-7376. 

Or  e-mail  comments  to:aitinfo@aecd.gov.ab.ca 
UPDATE  is  also  available  on  the  World  Wide 
Web  at  hctp://www.tradesecrets.org/update 


r Makesure  we  know"* 
j where  you  are! 

We  want  to  make  sure  we  can  keep  you  informed. 

I Please  help  us  keep  track  of  your  current  mailing 

g address  by  returning  this  form  to  us  by  mail  or  FAX. 

I If  you’re  an  employer,  please  make  copies  of  this  form, 

I ask  your  journeymen  and  apprentices  to  fill  them  out, 
then  return  them  all  by  FAX  or  mail. 

H Name: 

Address: 

I City/Town: 

I Postal  Code: 

email  address: 


I 

Please  check  one:  □ Journeyman  Q Apprentice 
I Q Employer  □ Association 

I Other  (Please  specify): 

" By  Mail,  please  return  to  UPDATE, 

I Alberta  Apprenticeship  and  Industry  Training, 

10th  floor,  10155  102  Street,  Edmonton,  Alberta,  T5J  4L5. 
^ By  FAX:  to  UPDATE  at  403^22-7376  J 
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Invest  in 
apprenticeship  - 
it's  part  of  the 
Alberta 
Advantage 

Alberta’s  apprenticeship  system  pro- 
duces skilled  tradespeople  who  can  com- 
pete witli  the  world’s  best.  But  today’s 
employers  can’t  rely  on  yesterday’s  sup- 
ply of  workers.  Employers  are  looking 
harder  to  find  the  skilled  and  qualified 
tradespeople  they  need. 

Many  people  agree  that  Alberta’s 
economy  will  expand  at  a rate 
greater  than  the  Canadian  average. 
Unemployment  rates  will  continue  to 
fall.  The  number  of  jobs  will  contin- 
ue to  increase.  Businesses  based  on 
specialized  markets,  customer  service 
and  quality  will  prosper. 

What  does  this  mean  for  the  Alberta 
construction  industry  and  other  trades- 
dependent  industries? 

Certainly  there  is  opportunity  for  suc- 
cess and  prosperity.  Employers  need  to 
take  steps  now  to  make  sure  that  the 
Alberta  workforce  has  the  right  skills,  in 
the  right  mix,  at  the  right  time  and  in  the 
right  numbers. 

As  the  economy  heats  up,  shortages  of 
trained  workers  will  arise.  Right  now, 
welders,  plumbers,  steamfitter-pipefitters, 
and  electricians  are  in  the  highest 
demand.  Other  tradespeople  will  soon 
be  in  demand.  This  growth  is  good 
news  for  tradespeople  in  these  fields. 
However,  it  is  important  to  attract  new 
people  into  the  trades  and  train  them. 

liie  Construction  Owners  Association 
of  Alberta  (COAA)  is  working  to: 

• predict  the  need  for  workers  in  the 
next  5 years 

• develop  strategies  to  deal  with  the 
need  for  workers, 

• create  the  conditions  to  attract  and 
keep  skilled  workers, 

• create  and  continue  a skilled  and 
flexible  workforce,  and 

• encourage  cooperation  in  the  work- 
place. 

Are  you  an  employer?  Hire  and  train 
an  apprentice!  To  make  your  first 
investment,  or  to  increase  your  current 
investment  in  the  future  of  apprentice- 
ship training,  call  310-0000  and  ask  for 
the  Apprenticeship  and  Industry 
Training  Office  near  you.  There  is  also 
the  Career  Information  Hotline  at  1- 
800-661-3753.  Why  not  take  a tour  of 
the  apprenticeship  website  at 
http://wvAv.tradesecrets.org 


Reminder 

Alberta 

Apprentices 


Do  you  need  financial  assistance 
tO' attend  formal  training? 

Assistance  coaid  be  available 
to  you  in  die  form  of  student 
loans  and  grants.  Most  of  ffie 
money  is  in  grants. 

To  qualify  for  help,  you  must 
demonstrate  need  and  maintain 
passing  ^ades  In  your  studies. 

It  is  important  that  you 

APPLY  EARLY. 

Then  you  will  have  an  answer 
on  your  application  before 
you  start  school. 

Applications  and  informadon 
are  available  at  all 
Career  Development  Centres  and 
Apprenticeship  and  Industry 
Training  offices  near  you. 


Alberta  Apprenticeship  - 
post  secondary  education 
with  a difference 


Partnerships  that  work 

Wliat  is  apprenticeship?  Aiixirta  appren- 
ticeship is  a partnership  Ixjtwccn  appren- 
tices, employers  and  government.  It’s  80% 
on  die  job  training.  It’s  20%  fonna!  train- 
ing. Tile  on  the  job  training  takes  place 
under  die  supervision  of  a certified  journey- 
man or  qualified  tradesperson.  Formal 
training  takes  place  at  a technical  institute 
or  community  collide.  In  some  trades,  peo- 
ple can  take  prc-employment  or  technology 
programs  before  becoming  apprentices. 
These  programs  may  ^ve  them  advanced 
standing  in  an  apprenticeship  program  or 
help  them  land  their  first  job. 

The  first  big  hurdle 

Prospective  apprentices  face  a big  hur- 
dle. They  must  find  employers  who  will 
hire  and  train  them.  Any  individual  may 
apply  to  be  registered  as  an  apprentice 
once  they  have  found  employment  in  a 
trade.  Application  is  made  jointly  with 
the  employer  through  the  local 
Apprenticeship  and  Industry  Training 
office.  Apprentices  who  complete  their 
program  become  journeymen  and  receive 
an  Alberta  Journeyman  Certificate. 

Training  and 

certification  opportunities 

The  Alberta  Apprenticeship  and 
Industry  Training  Board  and  industry 


advisory  committees  set  the  standards 
and  requirements  for  apprenticeship 
programs.  Members  of  the  industry 
advisory  committees  develop  the  course 
outiinc.s.  Formal  training  is  based  on 
these  outlines.  The  course  outlines  arc 
revised  regularly  to  keep  in  step  with 
today’s  workplace  needs. 

There  arc  50  trades.  It  may  take  one 
to  four  years  to  finish  training  and  get  a 
trade  certificate.  Many  people  have  cer- 
tificates in  more  than  one  trade.  As  well, 
certain  trade  certificates  may  be  used 
across  Canada.  There  are  41  Red  Seal 
trades  in  Alberta.  With  a Red  Seal  on 
your  trade  certificate,  you  may  work  and 
move  freely  from  Alberta  to  other  parts 
of  Canada  that  recognize  the  trade. 

RAP 

Employers  and  high  schools  can 
have  a real  impact  on  how  many 
young  people  look  at  a career  in  the 
trades.  The  regular  apprenticeship 
program  has  been  modified  for  high 
school  students.  The  Registered 
Apprenticeship  Program  (RAP)  allows 
high  school  students  to  become 
apprentices  while  they  go  to  high 
school.  RAP  apprentices  collect  hours 
of  on-the-job  training  as  credit 

Please  see  KAP/Page  4 


Tradespeople 

In  this  economy,  investing 
in  yourself  pays  back! 


Apprenticeship  and  Industry 
Training  Board 


Are  you  skilled  in  a trade?  Have  your  skills  been  formally 
recognized?  Here  is  how  you  can  get  the  certification 
for  your  skills  and  experience  that  so  many  employers 
demand  these  days. 

Visil  the  nearest  Apprenticeship  and  Industry 
Training  office.  These  are  located  in  most  Career 
Development  Centres  and  Canada/ Alberta  Service 
Centres  around  the  province. 

Bring  proof  of  how  long  you  have  worked  in  your 
trade  and  the  different  kinds  of  tasks  you  have 
performed.  Also  bring  proof  of  any  formal  timning 
such  as  certificates,  diplomas  and/or  a breakdown  of 
courses  you  have  taken. 

Apprenticeship  staff  will  help  you  choose  the 
best  way  to  become  certified  in  your  trade. 
It  is  posable  that  you  may  qualify  for 
certification  immediately,  or  you  may 
need  to  take  all,  or  Just  part  of,  an 
Alberta  apprenticeship  program. 
Don’t  let  lack  of  recognition  stand 
between  you  and  a more  fulfilling 
and  financially  rewarding  career. 


Call  310-0000 
toll-free 

anywhere  in  the  province. 

Ask  for  the  Apprenticeship 
and  Industry  Training  office 
nearest  to  you.  They  can  give 
you  all  the  information  you 
need.  There  are  fees  for  the 
verification  of  your  experience. 
Written  and/or  practical 
examinations  are  also  involved. 


/dibena 


Facts 

About  Alberta 
Apprenticeship 


• 26,642  apprentices  arc  registered 
and  being  trained  (Oct,  31,1 997) 

• 18%  increase  over  the  previous 
five  year  average 

• 8,268  of  those  registrations  were 
new  ones 

• Most  common  ages  for  starting 
an  apprenticeship  arc  20,  21  and 
22  years 

• 10%  of  apprentices  are  over 
40  years  old  (Sept.  30,  1997) 

• 5%  of  new  apprentices  are  18 
years  old  or  younger 

• 252  high  school  students  are 
earning  double  credits  as  RAP 
apprentices  (Sept.  30,  1997) 

• Apprenticeship  training  in  Alberta 
is  concentrated  in  construction 
(approximately  40%),  manufac- 
turing (24%)  and  retail  and 
wholesale  trades  (23%) 

• 41  of  Canada’s  Red  Seal  trades 
are  available  in  Alberta 

• 93%  of  all  Alberta  apprentices 
are  registered  in  trades  designated 
as  Red  Seal  Trades 

• 80%  of  an  apprentice’s  training  is 
done  at  the  work-site 

• 20%  of  an  apprentice’s  training 
is  done  formally  at  a public  post- 
secondary institution 

• 57%  of  Alberta  apprentices  train 
in  firms  employing  10  or  fewer 
trades  people 

Apprenticeship  - 
Vision  and 
Principles 

Vision  Statement 

Alberta’s  apprenticeship  and  industry 
trainii^  system  will  continue  its  leadership 
role  in  developing  Alberta’s  highly  skilled 
and  trained  workforce.  The  system  will 
be  responsive,  accessible  and  affordable 
to  all  Albertans,  and  will  be  account- 
able for  ensuring  high  quality  industry- 
oriented  training. 

Principles 

• Albertans  who  wish  to  pursue 
a career  in  the  trades  or  designated 
occupations  have  opportunities  to 
participate  in  apprenticeship  and 
industry  training  and  work  toward 
acquiring  the  highest  possible  standards 
of  knowledge  and  skills. 

• Apprentices  and  trainees  will  make 
a financial  contribution  to  the  costs  of 
formal  instruction  consistent  with  the 
benefits  they  receive. 

• Provincial  and  interprovincial 
industry  standards  are  the  foundation  of 
apprenticeship  and  industry  training  in 
Alberta.  Industry,  composed  of  employers 
and  employees,  is  responsible  for  setting 
training  criteria  and  standards,  and  for 
providing  on-the-job  training  and  work 
experience. 

• Government,  with  advice  from 
industry,  has  a role  in  regulating  appren- 
ticeship training  and  in  helping 
Albertans  to  acquire  the  skills  and  com- 
petencies required  to  work  in  the  trades 
and  designated  occupations. 

• Apprenticeship  and  industry  train- 
ing is  based  on  effective  partnerships 
between  and  among  government, 
industry,  and  apprentices  and  trainees. 
Training  institutions  are  key  partici- 
pants in  the  system. 
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...and  designated  occupations 


The  Alberta  Apprenticeship  and  Industry  Training  Board  (the  Board),  through  Provincial  Apprenticeship  Committees  (PAC's)  and  Occupational  Training 

Committees  (OTC's)  set  the  standards  and  requirements  of  apprenticeship  and  occupational  training  programs.  The  formal  training  is  based  on  course- 
outlines  developed  by  members  of  these  industry  advisory  committees.  The  course  outlines  are  revised  regularly  to  keep  in  step  with  today's 
workplace  needs.  One  or  more  of  Alberta's  technical  institutes  and  community  colleges  provide  formal  training  in  most  trades. 

Each  trade  and  occupation  listed  below  has  information  that  may  be  of  interest  to  you  or  someone  you  know.  If  your  trade  or  occupation  is  missing, 
stay  tuned  for  future  issues  of  UPDATE.  We'll  report  what's  current  as  the  industry  advisory  committees  provide  their  news. 


More  Info: 


Do  you  have  questions  about  apprenticeship  or  any  of  the  trades  and  designated  occupations?  Call  310-0000  toll-free  anywhere 
in  Alberta  and  ask  for  the  Apprenticeship  and  Industry  Training  office  at  the  Alberta  Career  Development  Centre  near  you. 


Bonnyville 

Career  Development 

Centre 


Career  Development 
Centre 


Edmonton 

Career  Development 
Centre 


New  Park  Place,  Box  81 15 
5201  - 44  Street 
Bonnyville,  AB  T9N  2J4 
Tel:  826-4175 
Fax:  826-1904 


7th  Floor,  Century  Park  Place 
855  - 8lh  Avenue  SW 
Calgary,  AB  T2P3P1 
Tel:  297-6457 
Fax;  297-4492 


7th  Floor,  South  Tower 
Seventh  Street  Plaza 
10030-  107  Street 
Edmonton,  AB  T7A  1S8 
Tel:  427-8517 


Fort  McMurray 
Career  Development 
Centre 


Hinton 

Career  Development 
Centre 


7th  Floor,  Provirrcial  Building 
9915  Franklin  Avenue 
Fort  McMurray,  AB  T9H  2K4 
Tel:  743-7192 
Fax:  743-7492 


Yellowhead  Building 
437  Gregg  Avenue 
Hinton,  AB  T7V  INI 
Tel:  865-8293 
Fax:  865-8269 


Medicine  Hat 

Career  Development 
Centre 

104  Provindal  Building 
346  - 3rd  Street  SE 
Medicine  Hat,  AB  T1A0G7 
Tel:  529-3580 
Fax;  529-3564 


Red  Deer 

Career  Development 
Centre 

205  Provindal  Building 
4920  - 51  Street 
Red  Deer,  AB  T4N  6K8 
Tel;  340-5151 
fax;  340-7086 


Calgary 

Canada/  Alberta 
Service  Centre 

Fisher  Park  II 

100-6712  Rsher  Street  SE 
Calgary.  AB  T2H  2A7 
Tel;  258-4733 
Fax:  258-4719 


Fax:  422-3734 

Edmonton 
Canada/  Alberta 
Service  Centre 

Argyll  Centre 
6325  - 103  Street 
Edmonton,  AB  T6H  5H6 
Tel:  438-8160 


Grande  Prairie 
Career  Development 
Centre 

4th  Roor,  Nordic  Court 
10014  - 99  Street 
Grande  Prairie,  AB  T8V3N4 
Tel:  538-5240 
Fax;  538-5237 


Lethbridge 

Career  Development 

Centre 

Room  280,  Prcwndal 
Building 

200  - 5th  Avenue  South 
Lethbridge,  AB  T1J4C7 
Tel:  381-5380 


Peace  River 

Career  Development 

Centre 

9715-  100  Street 
Bay  900-28 

Peace  River,  AB  T8S  1T4 
Tel;  624-6211 
Fax:  624-6476 


Slave  Lake 

Career  Development 

Centre 

Box  787 

101  Main  Street  SE 
Slave  Uke,  AB  TOG  2A0 
Tel:  849-7290 
Fax;  849-7356 


Vermilion 

Career  Development 
Centre 

Box  26, 1st  Floor, 
Provindal  Building 
4701  - 52  Street 
Vermilion,  AB  T9X  1J9 
Tel:  853-8150 
Fax;  853-8203 


Fax;  427-2343 


fax;  381-5795 


Agricultural  Mechanic 

The  Board  and  Provincial 
Apprenticeship  Committee 
(PAQ  have  launched  a new  pro- 
gram with  Olds  College  and 
Jdin  Deere. 

Certified  Journeymen  Agri- 
cultural Mechanics  working  as 
apprentices  at  John  Deere  deal- 
erships receive  credit  for  the 
first  two  years  of  Heavy 
Equipment  Technidan.  In  their_ 
third  and  fourth  years,  the 
apprentices  receive  four  weeks 
of  John  Deere  product-spedfic 
training.  This  year  (1997-98) 
formal  training  is  being  adjust- 
ed so  that  John  Deer  appren- 
tices receive  their  supplemental 
training  in  each  year  - two 
weeks  in  each  of  periods  one 
through  four. 

A new4y  rewsed  course  out- 
line is  in  place  for  the 
Agricultural  Mechanic  trade. 

Appliance  Service 
Technician 

The  Red  Seal  program  is 
now  available  to  certified  jour- 
neymen in  the  Appliance 
Service  Technician  trade. 
Industry  aaoss  Canada  worked 
together  to  develop  the 
Interprovinciai  Standards 
Examination.  Alberta  coordi- 
nated die  process. 

SAIT  has  recerttly  renovated 
its  facilities.  New  labs  and 
dassrooms  for  formal  training 
In  die  trade  are  now  ready. 


considered  to  be  certified  in  the 
Collision  and  Refinishing 
branch.  Apprentices  in  the 
Auto  Body  T^nidan  pr^ram 
will  become  apprentices  in  the 
Collision  and  Refinishing 
branch  of  the  trade,  except 
where  the  employer  and 
apprentice  request  a change  to 
a different  aaft  area. 

Automotive  Service 
■Technician 

Industry,  through  the  Board, 
on  die  recommendation  of  the 
Provincial  Apprenticeship 
Committee  (PAC),  has  re- 
vamped the  course  outiine  for 
this  trade.  The  course  content 
in  all  four  periods  of  formal 
training  has  been  revised  to 
emphasize  newer  technology. 

Of  special  interest  is  the 
Individual  Learning  Modules 
project  (see  article,  page  4). 
The  Automotive  Service 
Technician  trade  is  the  lead 
trade  in  the  project.  The 
Heavy  Equipment  Technidan, 
Agricultural  Mechanic  and 
Motorcycle  Mechanic  trades 
are  also  parddpating. 

The  Automotive  Service 
Technician  PAC  approved 
acaeditation  for  the  Career  and 
Technology  Studies  - Mechanics 
strand.  High  school  students 
who  get  aedit  in  this  strand  will 
get  advanced  standing  in  the 
Automotive  Service  Te^nician 
apprentice^ip  program. 


Auto  Body  Techitldan 

At  the  request  of  the  Auto 
Body  Technician  Provincial 
Apprenticeship  Committee 
(PAC),  the  Board  has  approved 
3 craft  areas  in  this  trade. 
Apprenticeship  training  and 
journeyman  certification  is 
available  for:  Auto  Body 
Technician  (Collision  and 
Refinishing);  Auto  Body 
Technidan  (Collision);  and  Auto 
Body  Technician  (Rofinishing). 
Accreditation  from  either  the 
Collision  or  the  Refinishing 
branch  to  the  combined 
Collision  and  Refinishing  brandi 
of  the  trade  is  available. 

Auto  Body  Technician 
(Refinishing)  is  three  periods  of 
12  months.  Both  Auto  Body 
Technidan  (Collision)  and  Auto 
Body  Technidan  (Collision  and 
Refinishing)  are  four  periods  of 
12  months. 

People  with  existing  Alberta 
certification  in  this  trade  are 


Baker 

Weekly  Apprenticeship 
Training  (WAT)  is  available  at 
SAIT.  In  the  WAT  program, 
apprentices  can  stay  in  their 
jobs  while  they  go  to  school 
one  day  a week.  Traditional 
training  in  the  form  of  8 week 
blocks  is  also  available  at  SAIT 
and  NAIT. 

BogJermaker 

The  Boilermaker  Provincial 
Apprenticeship  Committee  is 
pleased  that  the  Boilermaker 
trade  has  developed  a course 
outline  for  interprovinciai  use. 
This  course  outline  has  been 
implemented  in  Alberta. 

Bricklayer 

The  Bricklayer  Provincial 
Apprenticeship  Committee  has 
been  working  to  revise  the 
course  outline  for  the  appren- 
ticeship program  in  this  trade. 
I On  approval  by  the  Board,  the 


formal  training  will  occur  in 
eight  week  blocks  in  each  of 
the  three  periods.  Previously, 
formal  training  oanrrred  in  a 12 
week  block  in  1st  period,  and 
in  six  week  blocks  in  2nd  and 
3rd  period. 

Cabinetmaker 

On  the  recommendation  of 
the  Cabinetmaker  Provincial 
Apprenticeship  Committee 
(PAC),  a new  course  outline 
was  developed  for  the  trade.  It 
now  indudes  an  introduction  to 
computers  (second  period),  a 
drawing  program  (third  period) 
and  die  development  of  a shop 
drawing  (fourth  period). 

The  PAC  will  be  revieviring 
Career  and  Technology  Studies 
(CTS)  modules  about  cabinet 
making  for  acaeditation.  The 
purpose  of  the  review  is  to  see 
if  on-the-job  training  aedits 
and  formal  training  aedits  can 
be  granted  to  high  sdiool  stu- 
dents. These  aedits  could  dien 
be  applied  toward  an  appren- 
dee^ip  program  in  diis  trade. 

Carpenter 

Some  employers  report  a 
shortage  of  apprentices  in  die 
Carpenter  trade. 

The  formal  training  in  the 
Carpenter  apprenticeship  pro- 
gram is  offer^  in  bodi  die  ti^di- 
tional  block  and  Competency 
Based  /^prenticeshlp  Training 
(CBAT)  format.  C8AT  format 
allows  apprentices  to  complete 
their  fomial  daining  more  quick- 
ly. This  helps  to  ease  the  short- 
age of  apprentices  on  the  job 
site.  The  CBAT  format  is  now 
available  through  mobile  delhmry 
in  some  Aboriginal  setdemoits. 

Commumcatlon 

Electrician 

The  Communication  Elect- 
rician Provindal  Apprenticeship 
Committee  (PAC)  has  held 
meetings  with  industiy  repre- 
sentatives to  discuss  changes 
to  training  and  certification  in 
this  trade.  The  PAC  will  be 
reviewing  possible  changes  in 
the  coming  mondis. 

Concrete  Finisher 

SAIT  has  expanded  its 
mobile  delivery  of  formal  train- 
ing for  this  trade.  Mobile  deliv- 
ery will  reduce  costs  and  make 
it  easier  for  apprentices  to 
attend.  Formal  training  is  now 
I available  anywhere  in  Alberta 


where  there  are  enough 
apprentices  to  make  a class 
viable. 

Construction 
Craft  Labourer 

(Designated  Occupation) 

There  is  a provision  that 
allows  people  who  can 
demonstrate  skills  and 
knowledge  to  apply  for  a 
Pjoyinciai  Occupational. 
Certificate.  Certification  is 
based  on  standards  set  by 
the  Board  on  the  recommen- 
dation of  the  Occupational 
Training  Committee.  A per- 
son with  five  years  of  work 
experience  and  who  meets 
specified  requirements  may 
be  able  to  receive  certifica- 
tion without  formal  training. 
This  provision  ends  December 
31, 1998. 

Cook 

Weekly  Apprenticeship 
Training  (WAT)  is  now  being 
offered  for  all  three  periods  at 
Lethbridge  Community  College. 
In  the  WAT  program,  appren- 
tices can  stay  in  their  jobs  while 
they  go  to  school  one  day  a 
week.  Keyano  College  also 
offers  the  WAT  program  fi)r  first, 
second  and  diird  period.  It  is 
being  offered  at  SWT  for  tiie  first 
time  in  the  1 997-98  school  year. 

The  Cook  Provincial 
Apprenticeship  Committee  Is 
reviewing  the  course  outline 
and  will  revise  the  formal 
training  in  all  three  periods. 
This  will  include  major 
changes  to  the  third  period 
management  project. 

The  Cook  trade  Record  Book 
(Blue  Book*)  has  been  appoved 
by  the  Board  and  vtflil  be  imple- 
mented January  1, 1998. 

Crane  and  Hoisting 
Equipment  Operator 

In  addition  to  the  program 
offered  at  NAIT,  mobile  tiaining 
for  the  Boom  Trude  branch  of 
the  trade  was  offered  in  Fort 
McMurray  in  1996,  and  in 
Bonnyvilfe  and  Grande  Prairie 
in  April  1997.  A five  week 
course,  rather  than  the  pre- 
study and  three  week  course, 
was  also  piloted.  More  mobile 
training  and  a repeat  of  the 
five-week  pilot  course  may 
occur  early  in  1998. 


Industry,  through  the 
Provincial  Apprenticeship 
Committee,  is  considering 
changes  to  the  trade.  These 
changes  could  include  adding 
knuckle  or  stiff  booms  to  the 
Boom  Truck  branch  of  the 
trade  and  a splitting  of  the 
Mobile  Crane  Operator  branch 
into  two  aafts,  conventional 
and  hydraulic  Odier  changes 
.may  be  an  inaease  of  on-the- 
job  training  hours  for  Boom 
Truck  branch  from  500  to 
1000,  and  from  1300  to  1500 
hours  per  period  for  Mobile 
Crane. 

Apprentices  in  the  Boom 
Truck  brandi  of  the  trade  have 
been  issued  special  identifica- 
tion cards.  These  cards  begin 
to  expire  on  November  30, 
1998.  if  an  apprentice  does 
not  complete  the  formal  train- 
ing before  their  expiry  date,  the 
apprenti(£  virill  no  longer  be  a 
registered  apprentice  and  will 
not  be  able  to  continue  to  work 
in  the  trade. 

Electrical  Rewind 
Mechanic 

Although  industry  has  a 
need  for  Electrical  Rewind 
Mechanics,  apprentice  numbers 
are  low.  Formal  training  at 
SAIT  has  been  integrated  vflth 
the  Electrician  trade  where 
technical  content  is  the  same 
for  both  trades.  Results  of  diis 
pilot  are  being  monitored  and 
shared  with  industiy. 

Electrician 

The  Electrician  Provincial 
Apprenticeship  Committee 
plans  to  review  and  update 
the  course  outiine  for  the  for- 
ma! training  in  this  trade. 
Contact  the  presiding  officer 
if  you  have  comments  or  rec- 
ommendations about  formal 
training  needs. 

Distance  delivery  of  formal 
training  is  now  available  at  NATT. 

Faiivie'w  College  is  the  latest 
institution  to  use  competency 
based  apprenticeship  training 
(CBAT)  to  make  access  to  train- 
ing easier  for  apprentices. 
Fonnal  Gaining,  normally  eight 
weeks  long,  can  be  completed 
in  less  time  if  apprentices  pass 
all  the  requirements.  Apprent- 
ices can  work  at  their  own 
pace  and  ask  to  take  their 
examinations  when  they  com- 
plete the  program. 


Electronic  Technician 

At  industry's  request,  the 
Provincial  Apprenticeship 
Committee  (PAQ  is  considering 
a new  course  outiine  for  this 
trade.  Formal  training  will 
include  communications  skills 
in  second,  third  and  fourth 
periods.  A new  section  on  per- 
sonal computers  in  the  third 
period  will  be  added. 

With  additions  to  the  nevy_ 
course  outline  pending,  the 
Board  will  be  a^ed  to  approve 
an  additional  two  weeks  of  for- 
mal, third  period  training. 

The  PAC  is  considering  a 
new  way  to  desoibe  the  com- 
pulsory, specific  and  generic 
parts  of  this  tiade.  This  consid- 
eration is  still  at  the  early 
stages  of  disojssion. 

Gasfitter 

In  recent  years,  three  dis- 
tinct groups  have  emerged  In 
this  trade;  apprentice  gamers; 
apprentices  from  gas  utility 
companies;  and  Gasfitters  2nd 
Class  who  are  completing  the 
last  year  of  the  apprenticeship 
program  in  order  to  obtain  1st 
Class  certification.  It  has  been 
suggested  that  the  course  out- 
line may  need  adjusting  to  bet- 
ter meet  the  needs  of  industiy. 
If  you  are  a certified  Alberta 
Gutter,  would  you  be  willing 
to  be  part  of  a workshop  to 
review  and  recommend 
changes  to  tiie  gasfitter  course 
outline?  Contact  the  program 
development  officer  for  this 
trade  at  427-8765  to  express 
your  interest. 

Gas  Utility  Operator 

{D«agn3ted  OceupaUon) 

Many  people  in  the  gas 
industiy  are  now  c^taining  two 
certificates:  a Gas  Utility  Operator 
Occupational  Certificate  and  a 
Gasfitter  trade  certificate. 

An  occupational  certificate  is 
available  to  persons  who  com- 
plete formal  tiaining  and  work 
experience  requirements  in  this 
occupation. 

Glaiier 

There  seems  to  be  a short- 
age of  apprentices  in  this  trade. 
Therefore,  the  Provindal 
Apprenticeship  Committee 
(PAC)  and  both  of  Alberta's 
glazier  associations  are  actively 
promoting  the  trade.  They 
hope  to  recruit  more  appren- 
tices. In  addition,  the  Board 


has  approved  a recommenda- 
tion from  the  PAC  that  the 
name  of  this  tiade  change.  The 
Board  has  approved  the  change 
from  glasswofker  to  'Glaaer' 
which  is  the  interprovindally 
recognized  name  for  this  tiade. 

Hairstylist 

The  Hairstylist  Provindal 
Apprenticeship  Committee 
_(p!aQ  recently  completed  two 
surveys.  A mail  out  survey 
went  to  more  than  20(X)  salons 
in  the  proirince.  This  employer 
survey  will  give  the  Hairstylist 
PAC  information  about  the 
number  of  on-the-job  tiaining 
hours  a Hairstylist  should  com- 
plete prior  to  becoming  certi- 
fied in  Alberta. 

A telephone  sunrey  of  500 
people  who  completed  the 
apprenticeship  program  asked 
people  to  comment  on  tiie  type 
of  training  they  received,  liis 
data  will  assist  the  PAC  in 
reviewing  the  hairstylist  pro- 
gram. 

The  Hairstylist  record  book 
: (Blue  Book*)  is  under  review  by 
a subcommittee  of  the  PAC. 
The  subcommittee  has  request- 
ed field-testing  of  the  record 
book  before  it  is  used.  Field 
testing  will  give  apprentices, 
emi^oyeR  and  direct  a^iervisofs 
an  opportunl^  to  prov^e  input 
and  gain  a thorough  under- 
standing of  the  purpose  of  tiie 
new  reosrd  bode 

Heavy  Equipment 
Technidan 

O^r  the  past  two  years,  the 
Provincial  Apprenticeship 
Committee  has  consulted  and 
surveyed  industry  about  the 
redeagn  of  tiaining  and  certifi- 
cation in  this  trade.  Based  on 
feedback  and  approval-in-prin- 
dp!e  from  the  Board,  this 
redesign  is  underway. 

It  is  proposed  that  tiaining 
and  cer^cation  be  available  in 
three  branches  of  the  trade: 
Heavy  Equipment  Mechanic-Off 
Road  (three-year  program); 
Truck  and  Bus  Mechanic 
(three-year  program);  and 
Truck-Trailer  Mechanic  (one- 
year  program). 

The  ewsling  four-year  pro- 
gram will  be  maintain^.  When 
the  changes  are  implemented, 
an  apprentice  v4io  completes 
the  existing  HET  program  will 
receive  all  four  of  tiie  following 
certificates:  Heavy  Equipment 


• The  Blue  Book  replaces  the  exlsthg  record  book.  It  provides  a more  compre/iens/Ve  work  place  assessment  tool  for  the  employer  and  the  apprentice. 

€> 


Nallonal  Library  of  Canada 


il-DAT  fK\^\trenth  eship  News 


Technician,  Heavy  Equipment 
Mechanic-Off  Road,  Tiuck  and 
8us  Mechanic,  and  Truck- 
Trailer  Mechanic. 

The  Heavy  Equipment 
Technician  trade  is  also 
involved  in  the  Individual 
learning  Modules  project  (see 
article  this  page). 

Instrument  Mechanic 

The  first  period  of  formal 
training  is  now  available  to 
registered  apprentices  through 
distance  delivery.  Please  con- 
tact Wayne  Marshall  at  SAIT 
(403-284-8451)  if  you  are 
interested, 

Alberta  Certified  Instrument 
Mechanics  can  receive  some 
credit  towards  the  formal 
training  of  the  Electrician 
apprenticeship  program. 

The  formal  training  credit  is 
being  piloted  only  at  NAIT  at 
this  time. 


encouraging  Industry  to  sup- 
port apprenticeship  In  this 
trade.  The  PAC  hopes  that 
the  trade  can  maintain  enough 
apprentices  to  continue  formal 
training. 

Locksmith 

Locksmith  is  the  newest  of 
the  apprenticeship  trades  In 
Alberta.  It  is  the  only  program 
of  its  kind  in  North  America. 

Learning  materials  have 
been  developed  for  the  trade 
that  can  be  used  for  competen- 
cy based  training.  Full  imple- 
mentation of  Competency 
Based  Apprenticeship  Training 
(CBAT)  is  expected  in  the  near 
future. 

The  Provincial  Apprentice- 
ship Committee  has  developed 
a practical  examination  for  the 
Qualification  Certificate  and 
Equivalency  Programs  in  the 
Locksmith  trade. 


Insulator 

The  Insulator  Provincial 
Apprenticeship  Committee 
(PAC)  will  review  the  cur- 
rent course  outline  for  the 
formal  training  and  exami- 
nations. Any  changes  will 
be  recommended  for  imple- 
mentation in  1998-99,  The 
PAC  will  also  initiate  devel- 
opment of  a new  Record 
Book  (Blue  Book*)  for  the 
trade  early  in  1998. 

Landscape  Gardener 

The  Bank  of  Montreal 
Landscape  Construction 
Pavilion  on  the  Olds  College 
campus  opened  recently. 
Landscape  Gardener  appren- 
tices can  now  learn  and 
practice  their  skills  year- 
round. 

The  Landscape  Gardener 
Provincial  Apprenticeship 
Committee  is  recommending 
a new  course  outline  to  the 
Board.  The  new  course  out- 
line includes  a section  on 
composting  and  one  on 
pruning. 

Lather-Interior 
Systems  Mechanic 

Due  to  the  low  number  of 
apprentices,  members  of  the 
Provincial  Apprenticeship 
Committee  (PAC)  are  actively 


Machinist 

The  Machinist  trade  is  a 
participant  in  the  Individual 
Learning  Modules  Project  (see 
article,  this  page). 

The  Provincial  Apprentice- 
ship Committee  for  this  trade 
is  working  on  revisions  to  the 
course  outline  that  could  com- 
bine some  of  the  formal  train- 
ing in  the  Tool  and  Die  trade 
with  the  formal  training  for 
the  Machinist  trade. 

Millwright 

The  Millwright  Provincial 
Apprenticeship  Committee  is 
reviewing  (he  course  outline 
for  formal  training  in  the 
trade.  They  recently  partici- 
pated in  a validation  work- 
shop on  the  inclusion  of  the 
Millwright  trade  in  the 
individual  Learning  Modules 
Project  (see  article,  this  page). 

Motorcycle  Mechanic 

Motorcycle  Mechanic  is  one 
of  the  six  trades  selected  for 
the  first  stage  of  the  Individual 
Learning  Modules  project. 
This  project  includes  the  devel- 
opment of  modules  for  the 
delivery  of  formal  training  (see 
article,  this  page). 

Partsman 

The  Board,  on  the  recom- 
mendation of  the  Partsman 


Provincial  Apprenticeship 
Committee,  has  approved  for 
use  a new  course  outline  for 
formal  training.  Two  new  sec- 
tions: Parts  and  Warehouse 
Business  Introduction  (10 
hours  duration)  and  Parts  and 
Warehouse  Financial  Manage- 
ment (20  hours  duration)  have 
been  added. 

Plasterer 

(Designated  Occupation) 

Industry  is  looking  for 
greater  support  from  both 
employers  and  employees  for 
the  occupation  of  Plasterer. 
There  is  a shortage  of  skilled 
workers  in  the  area  of  industri- 
al fireproofing  at  this  time. 
You  may  want  to  consider 
becoming  an  employer  or 
employee  representative  on 
the  Plasterer  Occupational 
Training  Committee  to  address 
these  and  other  challenges. 
Committee  application  forms 
are  available  from  the  Board 
Secretariat  at;  427-8765  in 
Edmonton.  Plasterer  has  been 
a designated  occupation  since 
1995.  The  Occupational 
Training  Committee  is  current- 
ly seeking  new  members  and 
invites  interested  persons  from 
industry  to  apply. 

Plumber 

One  of  the  local  apprentice- 
ship committees  in  this  trade 
has  suggested  a final  period 
practical  examination  for 
apprentices.  Would  a final 
period  practical  exam  for 
apprentices  better  measure 
the  skills  and  knowledge  of 
fourth  period  apprentices? 
Please  fax  (422-7376)  or  call 
(427-8765)  the  program 
development  officer  for  the 
Plumber  trade  with  your 
thoughts  and  ideas. 

Power  Lineman 

The  Provincial  Apprentice- 
ship Committee  (PAC)  has 
approved  the  formation  of  a 
task  force  to  build  a communi- 
cation plan  that  will  improve 
the  flow  of  information  to  and 
from  PAC  members  and  to 
industry. 

Validation  of  a new 
interprovincial  Standards  (Red 
Seal)  examination  is  in  its  final 


stages,  Alberta  was  the  host 
province  for  the  examination's 
development. 

Power  System 
Electrician 

The  Power  System  Electrician 
Provincial  Apprenticeship 
Committee  (PAC)  has  recog- 
nized that  the  course  outline  for 
formal  training  for  its  trade 
requires  a complete  review  and 
redesign.  The  redesign  may 
include  a transition  block  of  two 
weeks  during  the  1998-99  term 
only,  to  help  apprentices  'catch 
up'  with  the  revised  curriculum 
before  beginning  their  third  year. 

Meetings  have  been  held 
with  the  presiding  officers  of 
the  Electrician,  Power  System 
Electrician  and  Electrical 
Rewind  Mechanic  PACs. 
They  are  discussing  the  possi- 
bility of  core  forma!  training, 
with  specialized  training  In 
the  final  years. 

The  Power  System  Electrician 
PAC  has  authorized  the  forma- 
tion of  a task  force  to  build  a 
communication  plan  that  will 
streamline  the  flow  of  informa- 
tion to  and  from  PAC  members 
and  industry. 

Printing  and  Graphic 
Arte  Craftsman 

The  number  of  apprentices 
in  the  Printing  and  Graphic 
Arts  Craftsman  trade  has 
deceased  over  the  last  several 
years.  As  a result,  the 
Provincial  Apprenticeship 
Committee  (PAC)  has  recom- 
mended that  formal  training 
be  suspended  in  the  1998-99 
academic  year.  So  that  as 
many  apprentices  as  possible 
can  complete  their  program, 
only  third  and  fourth  period 
classes  in  the  pre-press  and 
press  areas  will  be  offered  in 
1997-98. 

The  PAC  is  consulting  with 
employers  and  will  conduct  a 
survey  to  determine  if  there  is 
support  for  apprenticeship 
training. 

Recreation  Vehicle 
Service  Technician 

On  the  recommendation  of 
industry,  the  name  of  this 
trade  been  changed  from 
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Recreation  Vehicle  Mechanic 
to  Recreation  Vehicle  Service 
Technician. 

On  the  recommendation  of 
the  Recreation  Vehicle  Service 
Technician  Provincial  Appren- 
ticeship Committee,  formal 
training  changes  implemented 
in  1996-97  are  in  their  final 
year  of  transition,  The 
apprenticeship  program  now 
consists  of  three  periods,  each 
containing  formal  training. 
Previously,  formal  training  was 
taken  in  only  two  of  the  three 
periods. 

Alberta  is  participating  in 
the  development  of  an 
Interprovincial  Standards  (Red 
Seal)  examination  for  the 
Recreation  Vehicle  Service 
Technician  trade. 

Refrigeration  and  Air 
Conditioning  Mechanic 

The  Board,  on  the  recom- 
mendation of  the  Refrigeration 
and  Air  Conditioning  Mechanic 
Provincial  Apprenticeship 
Committee,  approved  a new 
course  outline  for  the  formal 
training  in  this  trade. 

In  addition,  a new  training 
centre  in  partnership  with  man- 
ufacturers, contractors  and  dis- 
tributors has  opened  at  SAIT. 
The  Refrigeration  Education 
Centre  provides  the  most  cur- 
rent technology  in  the  industry 
for  training  in  basic  refrigera- 
tion and  refrigerant  handling. 
Advanced  training  in  equip- 
ment installation,  major  system 
piping,  design  and  installation, 
system  start-up  and  shut-down 
and  in  troubleshooting  all  sys- 
tems is  also  provided. 

Sawfiler 

Since  the  Sawfiler  trade  is 
small  and  quite  specialized,  it 
is  more  cost  effective  for 
Alberta  to  partner  with  British 
Columbia  to  provide  formal 
training.  Formal  training  for 
the  Sawfiler  trade  Is  provided 
at  British  Columbia  Institute  of 
Technology  in  Burnaby,  BC. 
This  technical  institute  has  had 
an  established  apprenticeship 
program  for  some  time. 

The  Provincial  Apprentice- 
ship Committee  for  the 
Sav^iler  trade  continues  to 


actively  moMuwr  imv 
content  for  Alberta. 

Steamfrtter-Pipefftter 

The  delivery  of  the  formal 
training  for  (he  Steamfltler- 
Pipefitter  apprenticeship  pro- 
gram is  moving  from  Westerra 
Campus  to  NAIT.  Patricia 
Campus.  The  move  will  take 
place  in  time  for  the 
September  1998  apprentice- 
ship classes. 

Tilesetter 

As  few  apprentices  were 
registered,  formal  training  has 
been  suspended  in  Alberta  for 
three  years.  The  Board,  on  tfte 
recommendation  of  the  Tile- 
setter  Provincial  Apprenticeship 
Committee  (PAC),  adopted  the 
curriculum  from  the  apprentice- 
ship program  in  British 
Columbia.  Apprentices  now 
take  their  formal  training  at 
British  Columbia  Institute  of 
Technology  (BCIT)  in  Burnaby, 
BC.  The  PAC  is  actively  pro- 
moting the  trade.  Members 
hope  to  inaease  the  number  of 
apprentices  and  to  bring  formal 
training  back  to  Alberta. 

Tool  and  Die  Maker 

There  is  no  apprenticeship 
program  in  this  trade  at  this 
time.  Members  for  the  Tool 
and  Die  Maker  Provincial 
Apprenticeship  Committee  are 
being  recruit^.  If  you  have 
an  interest,  please  see  the 
'You  can  make  an  impaa...' 
article  on  page  one.  Options 
for  formal  training  include 
combining  parts  of  the  formal 
Gaining  in  the  Machinist  trade 
with  proposed  Tool  and  Die 
Maker  format  training. 

Warehousing 

(D«signated  Occupation) 

The  warehousing  occupation 
plays  a vital  role  in  the  Aiberta 
economy.  Warehousing  require- 
ments are  becoming  inaeasingly 
sophisticated.  In  response,  sev- 
eral levels  of  training  are  now 
available.  In  August  1996 
Warehousing  became  a desig- 
nated occupation  in  Alberta. 

Provincial  certification  is 
now  available.  Certification  is 
based  on  standards  set  by  the 
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Board  on  the  recommendation 
of  the  Occupational  fraimng 
Committee  (OIC).  This  com- 
mittee is  made  up  of  members 
of  a broad  range  of  industries. 
A person  with  five  years  of 
work  experience  who  meets 
specified  requirements,  may 
be  able  to  receive  certification 
without  format  training.  This 
provision  ends  December  3t, 
1998. 

For  more  information,  con- 
tact Fairview  College.  Phone 
836-6695  or  fax  835-6784  or 
e-mail  at  warehouse^fair 
viewc.ab.ca 

Water  Well  Driller 

The  Water  Well  Driller 
Provincial  Apprenticeship 
Committee  (PAC)  reviewed  the 
course  outline  for  formal  train- 
ing in  April  1997.  Members 
for  the  Water  Well  Driller  PAC 
are  needed.  If  you  wish  to 
contribute  to  the  ongoing 
development  of  this  trade, 
please  calf  the  program  devel- 
opment officer  for  the  trade  at 
427-8765. 

Welder 

The  Board  and  the  Welder 
Provincial  Apprenticeship 
Committee  (PAC)  are  respond- 
ing to  the  heavy  demand  for 
welders  in  Alberta  in  many 
ways.  A number  of  training 
institutions  have  responded  to 
the  need  for  additional  formal 
training  spaces.  For  example, 
many  have  inaeased  the  num- 
ber of  spaces  available.  In 
addition,  Keyano  College 
recently  opened  a new  state- 
of-the-art  welding  lab  and 
Fairview  College  renovated  its 
welding  lab  and  purchased 
spedalty  welding  equipment. 

The  Welder  PAC  is  evaluat- 
ing the  course  outline  for  for- 
mal training  and  considering 
standardizing  it  with  the 
course  outline  In  British 
Columbia.  Similar  evaluation 
is  being  done  on  the  possible 
inclusion  of  CWB  (Canada 
Welding  Bureau)  tests  for 
apprentices  as  they  progress 
through  their  formal  training. 


* The  Blue  Book  replaces  the  existing  record  book.  It  provides  a 


more  comprehensive  work  place  assessment  tool  for  the  employer  and  the  apprentice. 


Passport  to  mobility  in  Canada  - the  "Red  Seal" 


Do  you  want  a passport  to  mobili- 
ty? You  may  work  and  move  freely 
from  one  part  of  Canada  to  another 
if  you  have  a Red  Seal  on  your  trade 
certificate.  If  you  are  an  employer, 
working  in  other  provinces  becomes 


much  easier  if  your  journeymen  have 
their  Red  Seal. 

Industry  across  Canada  has  devel- 
oped interprovincial  exams  for  the 
Red  Seal  Program.  There  are  41 
Red  Seal  trades  in  Alberta.  93%  of 


Alberta’s  apprentices  are  registered  in 
Red  Seal  trades.  In  their  final  year  of 
apprenticeship,  they  write  the  inter- 
provincial exam.  With  a Red  Seal  on 
their  Alberta  Journeyman  Certificate, 
they  may  choose  to  work  in  other 


provinces  and  territories  that  recog- 
nize the  interprovincial  trade  desig- 
nation. 

If  you  have  a certificate  in  any  Red 
Seal  trade  recognized  in  Alberta,  you 
can  write  the  interprovincial  exam. 


from  page  2 "RAP" 
toward  their  apprenticeship.  They  also 
get  credit  toward  a high  school  diploma 
or  a certificate  of  achievement. 

RAP  apprentices  get  a view  of  the 
work  world  and  leam  marketable  skiUs. 
RAP  provides  a chance  for  employers  to 
hire  quality  young  workers.  After  ^ad- 
uating  from  high  school,  RAP  appren- 
tices can  become  full  time  apprentices. 
They  have  a head  start  on  becoming  a 
certified  journeyman. 

other  certification 
programs 

Some  adults  already  have  experience 
in  a recognized  trade,  but  they  do  not 
have  a journeyman  certificate.  There 
are  programs  available  to  help  them 
become  certified.  These  include  the 
Qualification  Certificate  Program  and 
prior  learning  assessments. 

For  more  information  call  310- 
0000.  Ask  for  the  Career 
Development  Centre  near  you.  Or  call 
the  Career  Inform-ation  Hotline  at  1- 
800-661-3753.  Or  why  not  take  a tour 
of  the  apprenticeship  website  at 
http:/Ayww.tradesecrets.or^? 


Most  grads 
satisfied  with 
apprenticeship 
training 

An  apprenticeship  survey  was  con- 
ducted in  1996.  The  survey  shows 
that  92%  of  graduates  were  happy 
with  their  decision  to  become 
apprentices. 

Nearly  2,000  graduate  apprentices 
took  part  in  the  survey.  These  were 
people  who  finished  their  apprentice- 
ship program  between  August  1995 
and  July  1996.  98%  were  fully  or 
somewhat  satisfied  with  the  overall 
quality  of  their  in-schooi  training. 
97%  were  satisfied  with  the  overall 
quality  of  their  work  experience 
while  in  the  apprenticeship  program. 

At  the  time  of  the  survey,  most  of 
the  graduates  were  employed  in  per- 
manent, full  time  work  related  to 
their  training.  More  than  half  were 
earning  $3000  or  more  per  month. 


What  is  the  "Individual  Learning 
Modules"  Project? 


What  is  an  “individual  learning  mod- 
ule”? It  is  a course  outline  for  formal 
training  divided  into  smaller  parts.  It  is 
the  first  step  on  the  way  to  provide  more 
options  in  how  formal  training  in 
apprenticeship  can  be  offered. 

The  Project  is  an  initiative  between 
industry,  the  provincial  apprenticeship 
committees,  the  department  of  Advanced 
Education  and  Career  Development  and 
the  training  institutions.  The  first  stage  of 
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the  project  includes  two  clusters  of  six 
trades: 

The  modules  will  be  designed  so  that 
they  can  be  shared  by  trades  that  have 
similar  training. 

Why  is  this  project  being  done?  To 
make  sure  that  apprenticeship  training 
keeps  up  with  the  changes  in  the  work- 
place, and  so  apprentices  and  employers 
have  more  choices  for  formal  training. 
Some  of  these  choices  will  be: 

• one  day  a week  instruction.  This 
means  that  apprentices  continue 
with  their  jobs  while  they  go  to 
school. 

learning  at  your  own  pace.  This 
means  that  apprentices  can  finish 
school  as  soon  as  they  complete 
their  classwork  and  pass, 
distance  delivery.  This  means  that 
apprentices  can  stay  in  their  own 
communities  while  they  go  to 
school. 

mobile  delivery.  This  means  that 
the  training  comes  to  the  apprentice, 
maybe  even  where  they  work. 


